Crime Insurance: 
MACRO Policy Checklist

(These are the most basic of coverage aspects we should have and understand.)
[In the standard Crime policy, the CONDITIONS represent the most important part of the basic policy.]
	☐
	Coverage should probably be provided on a “Discovery” basis, rather than  “Loss Sustained” basis (the former likely benefits most insureds, especially in a changing market for the insurance);

	☐
	In addition to “Employee Theft”, the basic coverage includes optional Insuring Agreements for “Computer Fraud” and “Client Property” (if the latter is
available as a separate insuring clause).  Also important are endorsements for “Social Engineering Fraud” (or, “Impersonation Fraud”), which address exposures created by employees being tricked into transferring funds in response to a fraudulent request, as well as specific coverage for the ransomware (or “cyber extortion”) exposure, and, “computer restoration expense” coverage, each of which may also be available under separate “cyber” insurance forms;

	☐
	If no “Client Property” insuring agreement is available, we need to focus on the 
policy’s “Ownership of Property” policy condition (this is known as “third party” coverage). We want the fewest possible restrictions to full coverage for client 
property, if there is employee theft of same. In all likelihood, the minimal acceptable verbiage would be coverage for the insured organization’s legal liability 
for employee theft of client property;

	☐
	Contrasted with the total assets of the Insured Organization, does the policy limit represent Catastrophic Coverage for the employee theft exposure? Ideally, the limit should be fairly high, with a decent assumption of risk represented by per-claim deductible amounts;


	☐
	With only limited exceptions, the policy should show ERISA-mandated fidelity limits in place, with the following policy coverage aspects:              

· ALL employee benefit plans included for coverage, not 
just pension/profit sharing plans (omnibus language is preferred);

· A limit representing 10% of the assets of each employee 
benefit plan covered plus 10% of anticipated asset increases for the coming year, subject to a minimum limit of $1,000 per plan, and a maximum limit of
$500,000 per plan (unless employer securities are included in any benefit
plan as an investment option or a match of employer contributions, in which case the maximum required limit is $1 Million for such plans).




NOTE:  If the insured organizational structure contains “partners”, then we should expect a “Partnership Exclusion” in the policy (it will likely exist in the basic form language, in most coverage forms).  We should make a strong effort to have this “Partnership Exclusion” removed from coverage, even if additional premium is necessary to do so (let the client decide).
Crime MACRO                                                                                                              December 7, 2021


